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E l G W G R O UP L L P GOLDEN STATE RISK MANAGEMENT AUTHORITY

Patricia S. Eyres, Managing Partner
peyres@eyreslaw.com
Primary/Preferred: 602-448-4051
Eyres Law Group #1: 928-284-2581
Primary Fax 928-284-2638
Labor/Employment Law Services
Available to GSRMA Members through our partnership with CSAC EIA

1. Unlimited telephone calls, email communication and/or faxes from each entity’s
designated contacts, for answers to employment law questions as they arise; including
return to work issues, modified duty and reasonable accommodations, leave of
absence management and tracking, harassment and retaliation prevention,
performance management, discipline, policy enforcement, or related employment law/
practices issues.

2. Step-by step-coaching and advice in_a privileged context to specified member
entity designees for employment law decisions and subsequent actions; including
review and analysis of documentation, writing or editing documentation and other
assistance or legal counseling and/or advice, developing talking points for return to work and
stay at work processes, and reasonable accommodation decisions, as appropriate. Each
participating entity will have a separate engagement letter to assure privileges are maintained.

3. Introductory Webinar. ELG deliver webcasts introducing this program and providing all
necessary information for participating members to use the program effectively. The webcasts
will be recorded and available to members via EIAtv and will remain accessible for
participating members on a password-protected basis.

4. One Monthly Webcast customized exclusively for CSAC EIA members. The monthly
webcast will focus on timely issues affecting public agencies and/or a broader employment
and/or labor law issues. All webcasts will be delivered via ElAtv, and will be recorded for
24/7 access by CSAC EIA members.

5. Resources ELG will provide an update to the Interactive Process Manual for California
Public Agencies and shall make the manual available in PDF format for each entity to
provide to additional internal staff. Additionally ELG will publish a separate manual,
Managing Multiple Leaves of Absence for California Public Agencies, in PDF format.

6. Monthly Newsletter. ELG will provide a monthly publication on timely issues that directly
affect California public entities. The newsletter will address timely employment law, education
law, and other topics relevant to the public sector workplace. Eyres Law Group LLP will also
provide, from time to time, special bulletins and memoranda on employment law cases that
are relevant to California public entities, including their compliance requirements,
employment policies and procedures, and unique work environments.

7. Quarterly Bulletins and breaking news case law updates

8. Coordination. ELG will communicate, as necessary, with you to assist with seamless
implementation of this program.

Questions? Please contact: GSRMA at memberservices@gsrma.org
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